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Possible workshop focus areas:

- Understanding finance

- Life after sport and professional skill-set transition . N
An initial roadmap of the skills and learning needed for success in-s’pc'>-r b
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KPMG Mentors is a unique initiative aimed at supporting current and transitional
athletes as they navigate through the various stages of a business lifecycle.

We understand the links between an athlete and the entrepreneurial mindset. This helps
KPMG to tailor and contextualise our global expertise to ensure ‘Mentees’ receive the
support they need... in a way which suits them best.

The topics covered could entail:

— The Journey of a mentor - Selling

— Getting to know the business - Investors

— The Business Plan - Growth

— The Offering - Exit Game

— Finance - Mentoring qualities and tips

— Strategy
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Each participant is provided with access to an on-line portal which will allow flexible
access to the PDP. This access will include material and workshops covering mind-set,
personal and business skills, as well as a space to chat with team mates and KPMG
learning specialists to share progress, ask questions and provide ongoing Support.

- Applying for a job

— Money management
- Brainstorming

— Budgeting

- Business Planning

- Financial Management
— Career Insights

— General employability

- Good governance

People development

- Presentation skills

— Business culture and

career motivation

- Interview skills

- Time and project management

— Writing a CV and cover letter

— Networking skills

- Mind-set |

— Personal development literature

iterature
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KPMG understands the importance of
attracting, developing and rewarding
talent capable of upholding our
purpose of inspiring confidence and
empowering change.

With KPMG or via one of our
professional network partners, our
objective is to support the individual in
obtaining placement within a workplace
that is flexible in its approach, so as to
suit both the individual and the business.
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KPMG will work with each individual
in order to present employment
opportunities that utilise their
individual credentials and aspirations.
Whether with KPMG or another
company within our expansive
network, we will support athletes with
a desire to find new employment.

The models available will help both
young retirees who leave the sporting
world to pursue a new career, as well
as those who venture into the
unknown following a long career.

The approach will be tailored for each
individual to ensure any opportunities
presented are within an area of
interest and align with an athlete’s
potential and career aspirations.
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To discuss the opportunities available or for an enhanced discussion
on anything shown within this presentation please get in touch:

Scott Draper
Director, People & Change

T. +61 2 9455 9839
M: +61 419 416 563
E: sdraperl@kpmg.com.au

The information contained herein is of a general nature and is not intended to address the circumstances of any particular individual or entity. Although we endeavour to provide accurate and timely information, there can be no guarantee that such
information is accurate as of the date it is received or that it will continue to be accurate in the future. No one should act on such information without appropriate professional advice after a thorough examination of the particular situation.
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